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The Conceptual Framework of Bullying in Nursing Workplace (Lee ,Kunsook, Lee, & Kathleen., 2013)

Erosion of professional competence
and reputation

Attack through work

Personal attack and tasks

Physical effects

* Physical symptoms
related stress
* Exacerbation of
chronic illnesses

: Negative
Psychological effects Effects of Workplace Power

*Perspective reactio Bullying on bullying e e
» Emotional reaction Victim Position
* Behaviorol reaction

Social effects

* Adverse working Persistent
conditions Negative
* Poor quality of nursing Behaviors of

care Perpetrator
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Self-
: centered
Unstable offender Insincere
victim \ — manager
- Depletion of living energy
_ Ego- A clash of * Increasing negative energy
; vulnerable Psychological
\ _ Y - Formation of responsible
group /.- W nertia - Patience for
e —~ interest
— Hegemony D lsrcgard existence
Negative of presence ) - Act
networks D A
ﬁ &nilructlrrnl et
v Inertia
N Turnover or incomplete
C Power
/ Inefficient _ remaining
| organizational |
- \ culture /
Heavy work - PP
stress ———— .
_ ) Fixed
" recognition
Inefficient
organizational
system
\ J
Action and
Cat.ls:al — Conte.x'tual —_— Core — Interaction Consequences
conditions conditions phenomenon Intervening :
. strategies
condition
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